
1 
 

Phone: +965 55011550 

Azza Shaaban Ibrahim  Email  : azza_shaaban2010@yahoo.com 

Nationality:

  
Egyptian. 

Place & Date of Birth: Egypt on 13 January 1982. 

Marital Status: Married. 

Languages: Fluent in Arabic and English. 

Sex: Female. 

 

Objective: To obtain a challenging position where my educational background and accumulated experience 

can be utilized. Seeking opportunity for professional development and transfer of knowledge to others. 

 

Professional Experience 

  
 

Nov.2010 Present  Kuwait Central Statistical Bureau.  

JOB TITLE: Senior Economic Analyst. 

Responsibilities included: 

 Collecting data and calculating indicators. 

 Analyzing Data and preparing publications in various fields, especially in 

sustainable development indicators in Kuwait. 

 Preparing studies and reports on various Economic Phenomena related to 

Kuwaiti economy. 

 Follow-up and coordinate the cooperation of Central Statistical Bureau with 

the various agencies in the state. 

 Participating in the final review of the data contained statistical bulletins and 

questionnaires before the final printing and publishing. 
 Contributing to the annual report, which contains the achievements of the 

Central Statistical Bureau. 

 Preparing the specialized technical reports required by the general manager of 

the Central Statistical Bureau. 

 Preparing the presentations and working papers required by the Central 

Statistical Bureau conferences locally, regionally and internationally. 

 Participating in preparing the conceptualization of annual plan, and preparing 

the timetable of implementation. 

mailto:azza_shaaban2010@yahoo.com
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Sep. 2005  

 

Sep. 2010 
Information and Decision Support Center (IDSC), the Cabinet of 

Egypt. 

 JOB TITLE: Economic Analyst  

 
Responsibilities included: 

 Collecting and aanalyzing data. 

 Participate in preparing economic and social studies. 

 Analysis of labor market indicators. 

 Forecasting labor demand in Egypt. 

 Participating in preparing labor market questionnaires. 

 Participating in organizing conferences/workshops. etc. 

 Doing questionnaires field training. 

 Participating in the preparation of databases. 

 Analyzing databases using statistical software packages (SPSS, E-VIEWS). 

 Doing comparative studies at the regional and international levels. 

 Preparing studies and reports in the field of human development. 

 Preparing informatics reports about the Egyptian labor market and trends of 

unemployment and employment preparation. 

 Preparing presentations and policy summaries, to be presented to H.E. /The 

Prime Minister. 

 

Sep.2003 

 

Sep.2005 Diplomacy Center For Strategic Studies for Kuwait 

JOB TITLE :Economic Researcher 

Responsibilities included: 

 Preparing specialized Economic reports and studies on the Gulf Countries 

(GCC). 

 Preparing Energy reports and studies on Gulf Countries (GCC). (daily and 

annual production , new discoveries, oil exports and imports, petrochemical 

industry …etc.) especially for Kuwait . 

Education: 
 

Master: 

Master of Economics, “Labor Market Economies”. 

Faculty of Economics and Political Science, Cairo University 2013.  
 

Bachelor: 

Faculty of Economics and Political Science, Cairo University 2003.  

Major:" Economics". 
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Minor: "Computer Science".  
 

Additional Training and     

Certificates: 

 

 Participating in the Gulf States workshop “Audit and quality control in 

statistics”, The Statistical Centre for the Cooperation Council for the Arab 

Countries of the Gulf (“GCC-Stat”), November 2018.  

 Participating in the Gulf States workshop “City Prosperity Initiative for 

Monitoring Sustainable Development Goals-Sdg11 and Urban Targets in 

Focus”, UNDP, State of Kuwait .22-25 May 2017. 

 Training course on Kuwait Occupational Projections System (KOPS) using    

STATA software, World Bank, November 2015. including: 

 Macroeconomic and National Accounts data.  

 Kuwait Labor market data. 

 Training for junior managers, IDSC Capacity Building Program2010, 

international weiterbidung capacity building (InWEnt), Egypt.  

(March-July 2010). 

 

 General English - upper intermediate level, the American University in Cairo, 

School of Continuing Education, Egypt. 

(October 11, 2009 - March 2, 2010) 

 Advanced Econometrics ( applying on Egyptian labor market panel survey), 

Andrew Young School Of Policy Studies, Georgia State University. 

(Between 14-26 November 2009) 

 General English - intermediate level, the American University in Cairo, 

School of Continuing Education, Egypt.  

(October 11, 2009 - March 2, 2010) 

 Impact of the Global Financial Crisis on the Mena region seminar, 

international weiterbidung capacity building (InWEnt), Egypt , June 2009. 

 Institutional environment indicators, Arab Planning Institute- Kuwait, (Between 

23 November 2008 and 4 December 2006) 

 The indicators of institutional environment, Arab Planning Institute- Kuwait, 
 

(Between 23 November 2008 and 4 December 2006) 

 The indicators of institutional environment, Arab Planning Institute- Kuwait, 
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(Between 23 November 2008 and 4 December 2006) 
 

 The industrial policies, Arab Planning Institute- Kuwait. 

 (Between 28 May 2006 and 1 June 2006) 

 The new approaches of the development policies, Arab Planning Institute- 

Kuwait. (Between 21 May 2006 and 24 May 2006) 

 

 The techniques of developed and financing foreign trade , Arab Planning 

Institute- Kuwait. 

( Between 16:20 April 2006) 
 

 SPSS ( Statistical Program) , Information and Decision Support Center (IDSC). 
 

(April 2006) 
 

  Presentation skills, time management and fast  reading, Egyptian Business and 

Administration Development Institute, Egypt. 

 (from 19 to 23 February 2006) 

  Participating in many activities & simulation models at The Faculty of 

Economics and Political Science: 

*(Simulation Model of United Nations, 2001) 
 

*(Stock Exchange, 2004) 
 

Publications to which I 
contributed: 

 
A. Books and Reports 

 

 The Sustainable development  goals and indicators in Kuwait, 2016 – 

2012, first edition, August 2018 

 Central Statistical Bureau achievements handbook, second edition titled 

Statistics are development - continue in the tender, (2014). 
 

 Central Statistical Bureau achievements handbook first edition titled 

Statistics: two years of achievements and challenges, (2012). 
 

 The Egyptian Observatory for Education, Training and Employment: 

Three years of achievement. (2008). 
 

 The Egyptian Observatory for Education, Training and Employment, 

 2 years of achievement. (2007). 
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B. Studies and Research 

 
 

 Report on activating the participation of the national workforce in the 

private sector (May 2015). 
 

 Member of a team of experts which reviewed and followed-up KOPS 

Project (Kuwaiti Occupational Projection System) ,under 

implementation by the World Bank, 2015. 
 

 Critical analysis of the friends of the chair group report on broader 

measures of progress ,technical documents for UNSC 46th sessions, 

N.Y. (March 2015). 
 

 Report on documents of 11th session of Economic and Social 

Commission for Western Asia meeting (ESCWA), Oman, (Feb 2015). 
 

 Report on the draft Roadmap and the Strategic Plan of the GCC STAT 

2015-2020, (Feb 2015). 
 

 Review the organizational structure of the GCC STAT and the terms of 

reference of departments and divisions, 2013. 
 

 Participate in the Kuwaiti general population census 2011, from 2010 to 

2013. 
 

 Analyzing labor market indicators, wages and workers in Egypt: An 

empirical study of the communications and information technology 

sector, 2010. 
 

 Report on the structure and nature of work in the European Statistical 

Center (Eurostat ), 2011 
 

 Forecasting labor demand in Egypt (2006/2007-2011/2012), 2010. 
 

 Towards building an integrated information system for the labor, 

market in Egypt, 2009. 
 

 Methodologies of labor market forecast: background paper, 2009. 
 

 Status of Egyptian workers in Jordan and vacant job opportunities, 

2008. 
 

 Training centers in Egypt: Towards a new methodology for data 

collection, 2008. 
 

 Iraqi refugees in Egypt, 2008. 
 

 Vacant job in textile in Gharbia governorate, 2007. 
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 Vacant job in textile in qualified industrial zones in Egypt, 2007. 
 

 Social solidarity policies and programs, concentrating on international 

experiences, 2006. 
 

 The Effect of General Agreement in Trade in Services (GATS) on the 

Egyptian Tourism Sector, 2006. 
 

 Contradiction of the data of child mortality rates, 2006. 
 

 Child development index (CDI), 2006. 
 

 Internationalizing the Egyptian companies, 2005. 
 

 The effect of the internet on youth in the Arab region, 2005. 
 

 Polices for increasing agriculture holdings in Egypt, 2005. 
 

 Gas sector in Qatar: Present and future, 2004. 
 

 

 Petrochemical industry in Saudi Arabia: Impact and challenges, 2004. 

 

Activities 

  

A. Membership of committees and task forces 

 Membership of the follow-up and monitoring team for sustainable 

development goals 2030 in CSB in Kuwait   from September 2017 to 

date 

 Membership of the Statistical readings series workgroup, CSB, 2015. 
 

  Membership of the administrative and financial, legal and complete 

separation procedures and establishment workgroup, CSB, 2012/2013. 
 

  Membership of the technical and advisory support and quality control 

workgroup, CSB, 2013/2014. 
 

  Membership of a celebratory launch committee of Kuwaiti labor 

market information system project, CSB, 2014. 
 

 Membership of developing and updating CSB portal Committee, CSB, 

2014. 
 

 Membership of the technical and advisory support workgroup, CSB, 

2014/2015. 

B. Participation in Organizing Conferences/Workshops : 

 Organizing the launch of Kuwaiti labor market information system, 

February 2014 (conference). 

 Organizing the CSB workshop "Statistics as development" to announce 

preliminary results of the general census of Kuwait 2011 

(Workshop),2013. 
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 The third conference the Egyptian observatory for education, Training 

and Employment "The labor market in Egypt and some Arab countries: 

reality and future,2008. 
 

 The second conference of the Egyptian Observatory for Education, 

Training and Employment "Methodologies of labor market 

observatories in Egypt and some Arab countries”, 2007. 
 

 Urban development in Egypt, 2006. (workshop) 
 

 Internationalization of Egyptian firms, 2006. (workshop) 
 

 Labor force market polices in Egypt, 2007. (workshop) 
 

 A consultative workshop on technical and vocational training of 

selected experts, specialists and government officials and stakeholders 

from the private sector focusing on training, employment issues and to 

prepare for the labor market, 2007. 

 

 

C. Conferences/workshops Attended: 

 Decent work in Egypt, Egypt ,2008 (Conference). 
 

 Poverty, job quality and labor market dynamics in Mena, Egypt, 2009. 

(Conference). 

 Study visit to the Netherlands to know how to manage the labor market 

by identifying the components of education and training systems and 

operational work to maintain a constant balance between the market 

supply and demand for labor, 2008. 

 Employment-intensive investment strategies (EII) ,Egypt ,2009. 

(workshop). 

 Ways to face the impacts of the global economic crisis on the economy 

in the Egyptian labor market, Egypt, 2009. (Conference) 
 

 Tourism satellite accounts: A statistical tool for the provision of 

consistent economic evaluation of tourism activities Egypt, 2010. 

(workshop). 

 
Computer Skills 

 

 Statistical programs. 

 Office ( Word,  Excel,  Power Point). 
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 Skills: A highly self-Motivated, Creative, Energetic, Full Of Initiative, Enthusiastic, 

Dynamic, Honest and Dedicated to work. I am familiar with computer 

software: Microsoft Office, Microsoft Project, Excel, Power Point, etc. 

 
 
Other Competencies 

 

 Ability to work under pressure. 

 Effectively and efficiently working in team. 

 Challenging and creative. 

 Thinking "out of the box". 

 Providing constructive feedback. 

 Up to expectations. 
 
 
 
 
 
 
 

 


