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e Essentials of Human Resources (SHRM) - Society for Human Resource

Management.2015 American camper of commerce

e Certified Human Resources Diploma (Canadian Chamber Of Commerce — Canadian
Management & Training Institute).2015

e SHRM Senior Certified Professional (SHRM-SCP) - Society for Human Resource

Management. 2016— American camper of commerce.

e Professional Diploma in Human Resource Management ( Lmdc, Cairo , Egypt)2011
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2021 Accounting Excel — Ministry of youth and sports Egypt - Microsoft
2021 Data Analysis Professional — ( UDACITY )
2021 Digital Marketing Challenger -( UDACITY )
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(o= iha) S a5 GBpanll letl) ) Aasie - (o slaall Lin 515565 3¢00) 2020 @
(EBI) ¢1aY) axiis 5,13 2020
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el el — (Dla slaall Lin 51535 3g20) 2020 @
il gall B )0) @l jlga — (L siiall @B50) 2020 @
5 AN By puiil) — (L5l #850) 2020 @
2020 Excel Data Visualization Dashboard - Workshop — IDL — (EBI)
2019 Human resource analytics — (AmCham)
2018 Kirkpatrick / Phillips Evaluation Model — (EBI)
2018 Strategic Talent Management — (EBI)
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( Arab Academy )es sl Jlall sl 5 4sliian) 5 s 5all ¢12Y) 33 523 3 Zpaall s jladll 2017 @

(EBI )l ddlaiall Hlaladll g o gadll s Jsa¥l 3,100 2017 @
(EBI) @l ¥ disais J sVl ot AndlSal alall jUaY1 - 2017 @
2016 Instilling A Culture Of Innovation ( EBI)
2016 The junior banker program ( EBI)
2016 Risk management new trends in the banking sector ( EBI)
2016 The Role of international qualifications to organizations growth

Arab Al sl 5 5 il S o sede (38 5 (oasns sall Jarl) 40 shaia 5k (2015 .
academy

2015 Planning to Improve Performance in the Context of a Challenging Environment
( Arab academy )

2015  Strategic HR Management ( Am Champ )

2015  Fundamentals Of Human Resources ( Am Champ)

2015 Effective Succession Planning (Am Champ )

2015  Business Etiquette Passage to Professionalism ( Peace academy)
2015  Competency Based Interviewing Skills ( EBI)

2015 Influencer (ltc)

2015 Financial Innovation in the banking sector ( EBI )

2015  Situational Leadership Il (LTC)

2014  Advanced Organizational Performance Strategy ( EBI — Marcus Evans )
2014  Effective Member of the Team work ( Taamir)

2014 Managing For Competitiveness ( EBI)

2014  Emotional Intelligence ( Taamir)
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General English from level 9 to level 12 (4aluall <l @l cilalll agax )
Promising HR leaders Certificate (Egyptian Bank Institute, Cairo, Egypt).
(Taamir) Jesdl Gasd 4 Sisdl e 2014 o
Creative & Innovative Thinking ( Taamir )
Al o mluall shaull @Vla dgal saddS - Gal ol ) 2013
8 Habits of Highly Effective People ( Taamir )
Lateral Thinking ( Taamir )
(EBI) (4o 3 ki) &l gull asSsm sals 2013
(EBI) Asmdiadl sl 2013
Jrenll ae Jalatll 4088 5 45 56l e o il - Sy jpeadll el cuyi S 50 2013
Cuaill fpe diladl (b g Ay yaill Jaladl) slac ) Cibiagie Sl - 3alall dlae) K e 2012
Social Entrepreneurship skills course ( Ministry of Communications )
Art of Business Professional Communication ( Taamir )
Bonding for Empowering ( EBI)
Effective Presentation Skills ( Taamir )
£ 5l 2 pendll cllaall - SV el Wiy Cu )% S 02011 e
b Yo 5 gl Aala®iy) cile il - 4 el agaall 2011 .
Aandail) Aukal gall o ghos At & il g - salal) dlae) S0 2011 .

English For Business — Intermediate ( EBI )
English For Business — Pre - Intermediate 11 ( EBI )
English For Business — Pre - Intermediate | ( EBI)
Sl (3la 5 il clalid ke - 30l slae) K 50 2011 .
( Taamir ) <OSaal dad elayly JLlasll ,sali2011 .
Managing Personal skills ( Taamir )
(Am Champ ) il Juadls s Ol e 400352010
Marketing Management (Revive consulting )
Human Resources Management (Revive consulting )
ol adad slae) Jae &5 (82 slae) S e ) 2009
International Computer Driving License ( ICDL)
English Course — Intermediate ( American British Institute )
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